Winkri Pri A Behariour Poli

Rationale
At Wintringham, we beliese that it is essential Jor everybody to- create a caring, supportive and, positive ethos
and, values emery indiridual. We beliee strongly that; an, emotionally literate school, with, o clear ethos and,

Aums
e To create arv enriched, emotionally literate erwironment that is safe and secure.
e To create calm and purposeful learning enwironments where children can learn withs confidence.
e To Joster and maintairy respect Jor ourselves and, others, our cultures and backgrounds, wellbeing and,
property;
e To encourage all children to take responsibility for their owny choices, deelop sell-discipline; self-control
e To celebrate dimersity, promote inclusions and enhance positisve relationships irv school.
e To encourage children to reach, their Jull, potential by recognising their achievements.
e To work inv partnenship withs parents throughs effectise communication to- establish highs expectation of
e To support childrery with their behaviour using the resources withirv the school

Guidelines

It is our belie] that: good, behamiour stems [rom excellent; relationships, clear expectations that: hamve beerv
communicated, effectisvelyy and, by recognising and, valuing achiemement. It is also- important to- understand, that
There are many complex reasons whiy behaiour expectations are not met and, it ts the dutyy of exery adult to

School Rules

Make safe choices

Always be honest

Be kind, and respectful, to- exeryone and, emerything, inv your school
Keep hands and, Jeet to- yourself

Always do- your best



Diamond, Leanning; Behamiours
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displayed, irv each classroom, along with the school rules.

These arex
Responsibility Relationships Resilience
*  being independent, e working as a team e risk taking
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*  hawving the rights aftitude o checking your work
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*  being on time
Positive: Behaviour Strategies

Al staf understand, and, demonstrate the school's visiony and, core values.

A Jocus on learning, from all, adults inv school and, the: community.

PSHE curriculun teaches abouts appropriate behaviours

Achiexrements are rewarded to- promote self-esteem through, Golderns Pupil assemblies, certificates and the

house mentt system, indiridual class systems and, the termly, Reward, Day. Eachy child has o personal

display to- show some of their achiemements in school.

e The school council is recognised and valued as the student, voice.

o Classroom management strategies are used, appropriate to-the year group rewards systems are in place
across the school

e Children are encouraged, to- take responsibility and engage peers in showing positive behariours.

*  Roles of responsibility for children iy Y5/6. These include House captains and Truly Trusteds



Behariour Conmoe&

Behariour Consequence School Action
Not displaying expected, After o, warning, childrer
OR (KS2) or numbenr |
Nob displaying the (EYFS/KSI).
expected social behaviours
rules
Continuations of one of the | In KS2, children are I} this is o recurning behanviour; parents need to- be
OR miss their breaktime.
Inappropriate In EYFS/KSI, children
physical/verbal beharmiours | mowved to- number 2/the
cloud
Continuation of one of the | Children, are removed to | If this is @ recurring behamiour, parents need, to- be
Continuations of one of the | Children, are sent to- Parents informed by class teacher and logged on
above behaviours Assistant, Headteacher Arbor.
Yellow form could, be
ginveru
Continuations of one of the | Yellow Form is giverv (4 | This is recorded, ony Arbor as as behariour incident
above behaviours of these withiry o term, (Yellow Form Negatine 1),
OR will, mearv that as child Parent; phoned.
Serlous inappropriate will miss: Rewward, Day,). Yellow form slip ginverv to- parent.
rules
Behariours tharny are not Arv exclusion (internal or | A letter will, be sent; home alongside as discussion
child and, the school the HT’s discretion. DJE exclusion guidelines followed: These are
community. This may outlined irv the: document, below:
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https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion

Wider Role of Expectations

Our school is a community, in which many, indisiduals (staffs parents and, governors) , inv addition to- the, childrer
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We believe staff have a responsibility to- be motisated; inspirational professionals, who- provide o nurturing and,
respectful learning erwironment; inv which, our pupils lourish. The behanviour of children is as responsibility of all
staf) in the school

We believe parents hare a, responsibility to- understand, they hamve an important role to- play inv their childs
policies; and processes o the school.  Home school, agreements are; completed, when childrer start; school iy

Posih'NeHandhngz
WMWWMMWQMMWWWM%@@W There &

mone guidance on this inv our Positive Handling policy.

Special, Educational, Needs

We beliene that repeated mishehariour may, be underlined, by o Socialy Emotional; and: Mental, Health, and, that
@ child who- is' unable to- conform to- our reasonable expectations may, ther be referred to- the SENDCO to-

Inv extreme cases input may, also be soughts froms outside agencies e.g. Medical, behariour support, social
services efc. iy order to- Jully understand o pupil’'s needs and give the greatest; supporti As o school, we recognise
all, children are different; and, aimv to- support them as individuals. It is recognised, that for some childreny
especially withy SEN or o/ Disability that our behariour management, provision will, need, to- be: modified; irv

Seﬂou&behm&ow&(YdiowFown&,[os&oflelngstedJYé, @xdu&on&)and;vv}mdxscus&mw\ehadw&ﬂw
parents ahouts behawiour; are logged, and, monitored; by the, school, using our online MIS, Arbor. The senior
leadership tearn and Inclusion Lead, are responsible for reviewing all incidents o o regular basis, in order to
proactively Wdentifyy pattems of concern.

Information on behaviour s shared withs the Local, Governing Body, onv as termliy basis: Inv additions our policy
bullying, etc.



Wintringham Primary, Academy. Every aspect of school life: communicates o message about; our expectations to
our children. Th&pdwgmwgrumﬂwbo&aduﬁ&wmmgxmmu@wehawmmpon&bd@

Roles and, responsibilities

Tt is the role ofs the Heads Teacher and, Senior Leadenship Tear to- newsien this policy in consultation with class
teachers and, other stakeholders

Tts. implementation is seen as the, responsibility of all staffs Tts use and, effectiveness will be supported and,
monitored; by the, Senior Leadenship Team on behalf of the head and, governors:

RGhMbld/ Governors onu
To be reviewed: April, 2026



